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Incentive Mechanism Research on Tacit Knowledge Sharing within the Enterprise

YANG Xiang-hao, LIU Yun
(School of Management and Economics, Beijing Institute of Technology, Beijing 100181, China)

Abstract ; The utility of tacit knowledge sharing within the enterprise from the perspective of revenues and costs is

analyzed in this paper. The incentive model of tacit knowledge sharing within the enterprise is constructed and the

tacit knowledge sharing mechanism is also quantitatively studied. The employees effort level of tacit knowledge sha-

ring depends on the revenues and costs of tacit knowledge sharing. In the conditions of symmetric information, the

employee s effort of tacit knowledge sharing can achieve Pareto optimal level of effort, but in the conditions of asym-

metric information, the employees effort of tacit knowledge sharing can’t achieve Pareto optimal level of effort.
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